Widening

( mindnet \ = o
| Jarl | Perspectmues,
k /' Together.

Elevate systems through executive leadership and team practice

Executive leadership and team development,
held with care and thoughtful rigor.

Signature Tenets of Executive Partnership

Clarity that moves. Systemic awareness. Grounded growth. Support that fits.
Cultivating the 4: Clarity. Insight. Alignment. Trust.

Principles that anchor and elevate partnership, shaped through genuine collaboration.

Clarity that moves: See what’s emerging, focus where it matters, co-own progress with

integrity.

Systemic awareness: Surface patterns, align with confidence, and elevate shared direction,

always respecting context and voice.

Grounded growth: Rooted in people, shared purpose, and sustainability. Held with care,

boundaries, and discretion.

Support that fits: Executive leadership and systemic team coaching, facilitation, and

thought partnership attuned to your pace, mandate, and context, in full respect of

confidentiality and autonomy.

Arcs of LLeadership Growth
Distinct pathways to elevate capacity, clarity, and culture through reflective practice,

trusted partnership, and ethical coaching.
Each arc begins with the questions and challenges participants bring into the room and
evolves through shared inquiry and meaningful progress.
Widening Perspectives. Together.
Arc 1: Team Growth: Move forward with greater clarity and shared purpose. Teams bring
their challenges and questions, widening perspectives through shared practices of trust,
alignment, coherence, and accountability.
Arc 2: Leadership Capacity Renewal: Create space to think, lead sustainably, and with
focus. Leaders step into reflective sessions and offsites that honor autonomy, deepen
awareness, and support decisive action with organizational intent.
Arc 3: Leadership Culture Praxis: Build a culture where collaboration and awareness are
lived, not taught. Leadership capacity can evolve through executive coaching and
collective learning in ways that respect boundaries and elevate trust-based collaboration
across systems.
About Nadja Jarl, Founder of Mindnet Jarl
Nadja Jarl, recognized among Vienna’s Top Coaches (2024, 2025, Influence Digest),

creates spaces for leaders and teams to pause, reconnect, and explore growth with clarity.

Her approach is grounded in real-world dynamics and held with care, so that what truly

matters can take shape.

Certified Executive & Systemic Team Coach | Group and Team Facilitator
Founder of Mindnet Jarl
Based in Vienna (Austria) & Stockholm (Sweden)
Working internationally

Email: nadja@mindnetjarl.com
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